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e E.mail : mohamed computer@hotmail.com

e Linkedin : https://www.linkedin.com/in/mohamed-hasan1973/

e FaceBook : https://www.facebook.com/mohamedhr1973/
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Organizational Development ( OD )
People Planning

Talent Acquisition

Training & Development
Compensations & Benefits
Performance Management

Health & Safety

Personnel Management
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SOCIETY FOR HUMAN
RESOURCE MANAGEMENT

OF COMPLETION
IS PRESENTED TO :

Mohamed Hasan Mohamed

For completing all the sessions and workshops of
HR Professional Diploma

January To March 2025
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RECERTIFICATION

ﬁﬁ@ﬁ@$>g\-ﬁmmmﬁ Ahmed PROVIDER Dr. Ahmed Elsayed
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Activity ID; 24-CZVUW
[EGYCHAM] is recognized by SHRM to offer Professional Development Credits (PDCs) for SHRM-CP® or SHRM-SCP®
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Certificate Of Completion
Mohamed Hasan Mohamed

Hereby granted 60 HRCI Credit Hours (HR General)

for successfully completing all sessions and workshops of

HR Professional Diploma

January to March 2025
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EEL_ 21651 &jial dynall oo PROVIDER

RECERTIFICATION
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h 2o Trainer
Activity ID: 660114 Dr. Ahmed Elsayt

*This Activity , 1D Nosassee, has been aporoved for "35 ne of credit hours re-certification credit hours toward aPHR™, aPHRI™, PHR® PHRca®, SPHR*, GPHR®, PHRI™ &nd SPHRI™ re-certification through HR Certification Institut




CERTIFICATE

OF APPRECIATION

This certificate is proudly presented to

Mohamed Hasan Mohamed

for Completing All Requirements and Workshops of

|AEGYCHAMI R Professional Diploma

B phaiad! 3)ga01 2134 gm0 dajall
from January till March 2025
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Chagar Efflomed . Heined

Hagar Ahmed  MEGYCHAM Dr Ahmed Elsayed
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Training Director  @uiuiajigalisjoll dynal ol Chairman
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 ZEGYCHAM .

This is to certify that

Mohamed Hasan Mohamed

Has Successfully Completed All Requirements of
HR Professional Diploma
(BEGYCHAM|  From January to March 2025
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ntr.t 30&.86 EE_EE_
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75 Training Hours
Grade Training Director Chairman
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CERTIFICATE

QUALITY TARGET GROUP

HEREBY TARGET GROUP

Eng. Muhammad Hassan
Has Attend and Successfully Completed
Training Course of

( Internal Quality Auditor )

General manager
Name : Salah Hassan Ahmed A

Sign : mu&sm@
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